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Context: 
For employees moving from teaching into exempt positions (principals, vice-principals, district 
management staff) supplemental employment benefits (SEB) are lost. This means that even 
when responsibility is increased, benefits are decreased. This situation causes an unjust inequity, 
most notably in the area of maternity or parental leave top-up. 

Policy Statement: 
All exempt staff will receive supplemental employment maternity/parental benefits (SEB) 
matching the language of the board/MATA collective agreement. 

Guiding Principles: 
The Board believes that: 
1. A respectful, fair and equitable climate must be created, nurtured and maintained in all

working and learning spaces.
2. Benefits should not be subtracted when moving to a position of greater responsibility.

References: 
 Administrative Procedures to Board Policy 602:  Exempt Staff Supplementary

Employment Benefits
 Board of Education MATA Collective Agreement Article G.21.2 (Maternity SEB), G.21.8

(Parental SEB) and G.21.10 (Eligibility)

Dates of Adoption/Amendments: 
Adopted:   2021.02.23
Amended: 
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Purpose 
These administrative procedures are designed to support Policy 602: Exempt Staff 
Supplementary Employment Benefits, and build from the Board of Education’s support for 
employees in exempt positions receiving supplementary employment maternity/parental benefits 
matching the language of the Board/MATA collective agreement. 

District Procedures 
1. Senior staff will ensure that the Board is enrolled in a Supplementary Employment Benefit 

(SEB) Plan agreement with the Employment Insurance Commission in respect of 
maternity and parental payments.

2. All Qualicum School District exempt staff are eligible to access benefits under this 
policy, including any on EI-supported maternity or parental leaves at the time of adoption 
of this policy.

3. The school district will abide by the requirements of the Employment Standards Act in 
regard to any employee who applies for, is on, or is returning from maternity or parental 
leave.

Expectations of Exempt Staff 
4. For an exempt staff member to qualify for SEB under this policy, they will be required to:

a. Apply for and receive a leave of absence for maternity or parental reasons;
b. apply for and receive EI benefits for at least the period of time contemplated by

SEB; and,
c. apply to the school district for SEB under the terms of this policy and administrative

procedures.
5. SEB provisions will apply to the exempt staff member in keeping with Articles G.21.2

(maternity), G.21.8 (parental) and G.21.10 (eligibility).
6. Any exempt staff member in receipt of SEB may only access maternity or parental SEB,

not both.

References: 
 Board Policy 602:  Exempt Staff Supplementary Employment Benefits
 Board of Education MATA Collective Agreement Article G.21.2 (Maternity SEB), G.21.8

(Parental SEB) and G.21.10 (Eligibility)

Dates of Adoption/Amendments: 
Adopted:   2021.02.23
Amended: 


